SENCO/Early Years Educator
Kingdom Preschool is an established full day care setting with a busy out of hours
provision in Whitfield, Dover. We are a not for profit, Christian organisation that
provides excellent, affordable childcare between the ages of 0-5 years. We have a
multi-functional, large premises that has great scope for growth and we are looking
to expand our staff team again.
We require an experienced early years educator SENCO to join our fantastic team.
The position is for between 30 - 40 hours per week contract, we would prefer all year
round but would consider someone who needed term time only position.
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Can you demonstrate to a high standard, all the key requirements of the
EYFS?
Can you demonstrate great communication skills with Children, Parents &
Staff?
Do you have a proven track record in early years?
Do you have a minimum of a full and relevant level 3 qualification?
Do you have a SENCO qualification and other SENCO accreditations?
Do you have proven experience in a Special Educational Needs role?
Can you demonstrate a good level of knowledge of the SEND code of
practice? SENCO paperwork load & KCC Funding entitlements?
Do you have a desire to help people receive the best opportunity for their
child's development?
Are you organised, planned and prepared?
Are you able to lead by example and role model superb practice to other team
members?

If you can answer yes to the above then we want to hear from you.
We offer:
• an excellent rate of pay - negotiable depending upon experience
• a free uniform,
• regular (paid for) staff social events,
• a lovely working environment,
• a friendly team
• plenty of career development opportunities.
You will also need to be prepared to:
• Have fun
• Be silly
• Get messy
• Laugh at yourself
• Give and receive hugs
• Listen to others
• And be the best thing since sliced bread to some of our children!

Our company has been established on Biblical foundations and it is an occupational
requirement of the job to be comfortable in praying with staff each day (as well as the
children and families), singing worship songs and reading bible stories. The position
would therefore suit a committed Christian, although this is not mandatory. We do
ask, however, that each employee is able to uphold our values and demonstrate our
beliefs, in line with our company's constitution.
We are committed to safeguarding so all positions within our company are subject to
our safer recruitment policy and will require references, DBS checks and proven,
relevant qualifications. You will also be required to sign up to the DBS update
service.

